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ABSTRAK

Judul penelitian ini adalah sistem informasi penilaian perilaku kerja dan
sasaran kerja pegawai (studi kasus: STMIK AKAKOM YOGYAKARTA).
Penelitian ini bertujuan untuk membangun sistem informasi penilaian perilaku
kerja dan sasaran kerja pegawai.

Sistem mampu memproses penilaian perilaku kerja dan sasaran kerja
pegawai. Proses penilaian merujuk pada peraturan pemerintah nomor 46 tahun
2011.

Sistem mampu menampilkan laporan penilaian perilaku kerja dan sasaran
kerja pegawai. Sistem mampu menampilkan laporan penilaian kinerja dari hasil

penilaian perilaku kerja dan sasaran kerja

Kata Kunci: Penilaian Perilaku Kerja dan Sasaran Kerja Pegawai, Peraturan

Pemerintah Nomor 46 Tahun 2011, Sistem Informasi
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ABSTRACT

The title of this research is information system on work behavior and
employee work targets assessment (case study: STMIK AKAKOM
YOGYAKARTA). This research aims to build an information system on work
behavior and employee work targets assessment.

The system is able to process the work behavior and employee work
targets assessment. Assessment process based on government rule no.46™ /2011.

The system is able to display reports on work behavior and employee work
goals. The system is able to display performance assessment reports from the

work behavior and work targets assessment.

Key words : The Assessment Of Employee’s Working Behavior And Working

Goal, Government Rule no.46™ /2011, Information System
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